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Aims

To create a safe and secure learning environment in which everyone is treated fairly
and with respect;

To ensure that children behave appropriately in order that they may develop
academically, socially and emotionally;

To set acceptable standards of behaviour, using positive ways of maintaining high
levels of behaviour;

To encourage independence and self-discipline so that each child learns to accept
responsibility for their behaviour.

We expect all members of the Academy’s community to play a part in supporting these

aims.

Children: knowing how they are expected to behave and knowing the consequences of
their behaviour.

Staff: presenting good role-models of behaviour and managing behaviour in a fair and
consistent manner.

Parents: working in partnership with the Academy to uphold the policy

Academy Advisory Committee: monitoring and supporting the policy and evaluating its

impact.

Special Educational Needs

We recognise that for some children appropriate behaviour may seem difficult. Suitable
support will be given to achieve these aims.

Recognising Good Behaviour

Every child is valued at our Academy and should receive equal opportunities for taking
responsibility in the Academy.

All children are expected to:
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Maintain and promote high expectations in everything they do;

Treat others as they would like to be treated, be caring and considerate towards
others, and respect each other’s personal space;

Work hard and to the best of their ability;

Make positive contributions to class discussions and value differing points of view;
take responsibility for their learning and ask if they do not understand;

Listen carefully whilst other children and adults are talking; respond promptly and
politely to peers and all adults in the Academy;

Work sensibly with other children in the classroom; talk quietly and not interrupt;
Behave sensibly and in an orderly fashion when moving around the school, walking
on the left in single file; look after personal belongings; take good care of the
Academy environment; tidy away equipment;

Take responsibility for their own actions and consequences;

Develop the self-esteem of everyone in the Academy;

Enable everyone to have respect for themselves and for others;

Create a climate in which quality relationships can develop between everyone in the
Academy;

Promote mutual understanding in order that an atmosphere is created for effective
learning.
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All staff are expected to:
e Maintain, promote and model high expectations in everything they do and say;
¢ Undertake duties in a professional manner; provide support and encouragement to
each other in accordance with the policies and procedures of the Academy;
e Make explicit in a constructive and positive way the behaviour expected of children;
use a language of choice and consequence;
e Be firm without being confrontational; handle situations with a degree of warmth and
concern;
¢ Provide praise and encouragement for learners; offer challenge and highlight their
achievements;
Work closely with parents in a discreet and pro-active manner;
Develop the self-esteem of everyone in the Academy;
Enable everyone to have respect for themselves and for others;
Create a climate in which quality relationships can develop between everyone in the
Academy;
e Promote mutual understanding in order that an atmosphere is created for effective
learning;
e Contribute to the personal and social development of children;
e Develop emotional competence, self-awareness and self-discipline in children;
e Encourage children to make informed and well balanced choices.

Rewards

In order to promote a child’s self-esteem, we recognise positive behaviour and we reward:
Good attitudes: good manners, being thoughtful, commitment, caring, fairness,
helping others, kindness, politeness, courtesy.

Good work: completing work, achievement, effort, taking pride, perseverance

Actions might include:

Praise and encouragement
e Smile, nod, thumbs up, specific “well done for ....”, verbal praise;
Pointing out good behaviour e.g. "I like the way ....”, tell another adult verbally;
Individual/group/class reward;
Raffle Ticket reward system;
Informing the child’s parents or Principal of good work/attitude;
Praise postcards sent home;
Star of the week;
House totals;
Attendance Certificate;
Achievement Certificates awarded in Celebration Assembly weekly.

How we deal with undesirable behaviour

As the school wishes to have a proactive approach, parents will be contacted when poor
behaviour disturbs learning, interrupts play or upsets others emotionally on a frequent basis.
We recognise that parents might have concerns and they are invited to make the first
contact with the class teacher. When the meeting is arranged the reason for it should be
explained. At the meeting the problem will be discussed and a strategy agreed.
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